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Team Doncaster Executive 
March 2023 

Present: Mayor Ros Jones (Chair),Riana Nelson, Doncaster Council, Cllr Rachael Blake, Mel 
Besford, John Rees, DN College Group, Jade Dyer, Doncaster Chamber, Emma Norton, Doncaster 
Chamber, Dolly Agoro, Inclusion & Fairness and Forum, Ian Proffitt, South Yorkshire Fire & Rescue 
Service, Dave Richmond, St Leger Homes, Cath Witherington, Voluntary Action Doncaster, Scott 
Cardwell Doncaster Council,  Michael Hart, Doncaster Culture & Leisure Trust, Lee Tillman, 
Doncaster Council, Allan Wiltshire, Doncaster Council, Leanne Hornsby, Doncaster Council, Pat 
Hagan, Doncaster Council and Heather Boyce, Age UK.  

1. Matters arising:

Edlington Regenerative Neighbourhood model update: 

An overview of the Regenerative Neighbourhoods approach that is being taken in Edlington was 
discussed and included: 

• Housing Options Appraisal - The commissioning a refresh of a 2018 options appraisal
to identify and assess a range of strategic choices available to deal with housing
conditions is needed to inform engagement and interventions with key stakeholders
(residents, landlords, owner occupiers).  A brief for the options appraisal has been drafted
and will be finalised shortly.

• Intensive Neighbourhood Management – New Operating Model - A weekly integrated
team tasking group is now in place and staff from key council services and partners, i.e.
St Leger Homes and South Yorkshire Police. This has enabled joint area walkabouts to
establish visibility and carry out joint assessments of potential for early action on key
issues.

• Landlord Forum - Planning is underway for a further meeting with Landlords early in the
new financial year.

• Children and Family Zone - A design group to take the Children and Family Zone has
been established and initial work is under way to: Develop the basis of a ‘Cradle to
Career’ framework of activity delivered across schools, community groups and other local
services, Generate early wins, particularly focused on out of school activity to enable
children and young people to socialise and play in safety and Learn from Children and
Family Zone developments in the UK, including potential planned learning visits. The role
of Exceed Learning Partnership as Anchor Organisation is key here, and it is encouraging
to see that other local schools including the local Secondary Sir Thomas Wharton
Academy have engaged enthusiastically.

• Edlington Delivery Board - The inaugural meeting of the Edlington Regenerative
Neighbourhoods Delivery Board took place in January 2023. This brought together local
anchor organisations (Exceed Learning Partnership, Schools, Town Council, Eco, Helping
Hands) with Team Doncaster Partners and local ward members for an initial walk through
the role and terms of reference/function of the Delivery Board in the context of the
Regenerative Neighbourhoods Approach.
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2. Integrated Care Board update 

Team Doncaster Executive received an update on the Industrial Action days and the plans in 
place to manage the volume and operational delivery given by junior Doctors.   
 
It was advised that they were 8 months into the ICB and in the middle of planning rounds for next 
year. Discussion held around future targets of which there were a number of recovery targets 
which indicated that the effect of the pandemic was still being felt. 
 
It was added that the biggest pressure would be access to Primary Care and that they were 
currently awaiting the Access Recovery Plan to be published.  
 
It was noted that the Integrated Care Partnership strategy was being launched and that when it 
had been taken through the HWBB the response to previous consultation was listened to and 
aligned to local priorities.  
 
3. Sub Regional updates 

Partners were given a sub-regional update which covered the following items.  
• South Yorkshire Mayoral Combined Authority update 
• Local Enterprise Partnership Review update 
• Doncaster Sheffield Airport Update 
 
4. Skills Deep Dive 

Team Doncaster Executive were offered an update which focused on the following areas. 

1. South Yorkshire Skills strategy development  
2. Education and skills 2030 (with focus on local provision and the Talent Innovation and 

Ecosystem implementation)   
3. Local skills improvement plan 
4. Qualifications Reform College skills strategy and the SY Institute of Technology 

 
Remake Learning festival (25 may – 3 June) 

It was noted that this should be an exciting event, with Doncaster being the first place in the UK 
to host this internationally acclaimed festival.  

Suggestions from partners were welcomed about how we might link in with existing activity as 
they were keen to get as many different organisations and people involved with the festival as 
possible. 

6. City Centre Delivery - an update was on some of the regeneration schemes that are currently 
in delivery mode within the City Centre. It was added that whilst this was the current pipeline of 
regeneration schemes, work was ongoing to develop a future pipeline with SYMCA around the 
use of future Gainshare funding. 

5. Exception reports/updates. 
a) Equalities, Diversity and Inclusion – an update on the Proposal of recommended 

changes to the Inclusion and Fairness Forum 2023 were outlined and it was agreed that it 
was critical to capture feedback from lesser heard community groups in order to close the 
communications loop.  

b) Be Kind – an update was given to partners on the ‘Be Kind’ campaign, it was added that 
the programme would have 4 key strands including, the development of events and 
activities, building a network of ‘be kind’ champions, Sharing stories and Upscaling 
volunteering opportunities. 
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